
• Bergstan South Africa (SA) was established in 2005 after a three-year 
 transformation period. It is proud to have transformed from Liebenberg & 
 Stander, which was established in 1954 by Charles Liebenberg and 
 Ruben Stander. 

• Today the fi rm is one of Southern Africa’s well-established consulting 
 engineering and development practices, operating nationally as an 
 autonomous company.

• Bergstan SA has adopted the ISO 9001 : 2000 quality management 
 procedures and was certifi ed in 2002 by the SABS – and renewed in 
 May 2005.

• Bergstan SA has a staff complement of over 60 people and qualifi es as 
 an SMME in terms of the National Small Business Amendment Act 
 (Act No 26 of 2003)

• Over the last decade, Bergstan has developed an increased 
 understanding and awareness of the issues involved in the 
 provision of low income housing and the opportunities presented 
 by community-based construction methods for transferring skills to 
 recipient communities. 
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Managing Director:  Piet Gouws

Financial Director Kelly Winkworth

Marketing & Communications 
Manager

Bulelwa Belu-Toni

Human Resources Manager Alice Alfred

Physical address 52 Loop Street, Cape Town 8000

Postal address PO Box 4733, Cape Town 8000

Telephone (+27 21) 421 2430

Fax (+27 21) 421 1985

E-mail consult@bergstan.co.za

Website www.bergstan.co.za

Profi le

Company statistics / demographics / history
Year founded: 1954
Employees: 69
Branches: Head offi ce in 52 Loop Street, Cape Town; with a 
new offi ce opening on 1st Floor Sanlam Arena, Crodock Avenue 
Rosebank, Johannesburg, 2196

Business and fi nance
Turnover: Turnover: ±R20-million
Bank: Absa
Accountants: Kelly Winkworth
Major contracts: Zandvliet Waste Water Treatment Works
Industrial standards: Engineering Professions of SA Act, 2000 (Act 
No 46 of 2000)
Memberships: South African Association of Consulting Engineers 
(SAACE) and subscribes to the Code of Conduct as laid down by 
the association

Nature of business 
Business activities/services: Consulting and development engineers 
offering project management and civil and structural engineering.
Feasibility studies and Public Participation

Training and CSI
CSI initiatives: Khayelitsha Strategic Management Plan (SMP), Lwandle 
Hostels-to-Homes Project

Empowerment Status

Black Empowerment Level

executive directors/senior management: 48%
 total staff: 69

Gender Empowerment Level

executive directors/senior management: 12.67%

Company Information

Founded in 1954

Established in 2005 

ISO 9001 : 2000 accredited 

Has a staff complement of 69

One of Southern Africa’s well-established consulting practices

Fast Facts


